
Ford’s plan? Do nothing
Some two million people in Ontario 
work in industries with massive 
GHG (greenhouse gas) emissions. 
Thousands more workers who provide 
service and retail functions to these 
industries will be also be affected by 
the crucial transition to a low-carbon 
economy.

We can only assume that any serious 
action to arrest and reverse climate 
breakdown will have profound and 
lasting effects on workers in these 
industries. Yet, to achieve global 
survival, we must reduce GHG 
emissions.

In the interests of fairness, those 
most affected by 
the changes will 
need assistance 
as industries adapt 
to the reality of a 
cleaner, livable 
world.   

This restructuring 
will bring massive 
changes. Many 
will face job and 
income loss unless 
government makes 
“just transition” 
support available. 

The Ford government, however, has no 
plan for workers as we move to address 
the climate crisis. 

While Ontario has ignored this just 
transition, other provinces have stepped 
up. In 2021 the Quebec government 
committed to “produce a prospective 
study of the impacts of climate change 
on employment.”  A modest enough 
start, but a start nevertheless.

Moving away from a carbon-intensive 
economy will require protection for 
those currently employed in vulnerable 
sectors. We need explicit principles 
to underpin the building of a different 
economy. We need a new carbon free 
world. That means a new world of work. 
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Ontario needs a new, green economy 



A People and Climate First 
alternative
  THE FULL PARTICIPATION OF 

AFFECTED WORKERS and 
communities in designing any 
policies that are intended to 
support them.  

  THE RECOGNITION OF 
LEGISLATED RIGHTS that 
include a recognition of basic 
human rights, labour rights, 
Indigenous and migrant rights.

  THE EXPANSION OF THE 
SOCIAL SAFETY NET to include 

full compensation for retraining, 
health and safety equipment, and 
social infrastructure supports that 
include childcare, public transit, 
housing and health benefits.  

  NEW ECONOMIC 
OPPORTUNITIES for workers 
engaged in the new green 
economy.  

  INCLUSION SO NO ONE IS 
LEFT BEHIND. This includes 
today’s work force with a focus 
on women, racialized people, 
immigrants, Indigenous people 
and low-income households.  
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